VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 4/28/2008
Florida X North Carolinra X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerio Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 100438

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 4/28/2008 for 20 . Horticultural Worker 405-687-014
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. ) ;’”‘}
F ANl |
S A TR A o
VL M D ana s
{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signalure)



Agricultural and Food Processing Clearance Order U.S. Department of Labor @

Pedido de Empleados para Agricultura ¥y Procesamiento de Alimentos Employment and Training Administration
OMB, Apnroust No, 1205-0134, Expires B0/342009

1. Empioyer's Name and Address fRumber, St eet, City, State, Zip Cotde, and telephone number} Industry Code ! Chdigs o /q'astria Job Order 4/ No fd,g,n Empien

Kombra y Dirsccidn def Emplaador (Namero, calie, cudad, cadign postal y tetélono} i ? Lo 5{":!‘/’0& {xd&

Virginis Lawn & Landscape Gecupational Tite and Code /1 iiuio Dcupacional y Lorga

horticultura) worker, 405.887-014

101 Riley's Place

Claarance Order Issue Date / Fecha de Tramile:
Williamsburg, VA 23188 ZW

Jab Order Expiration Dale / Facha da explracion: IrEs /;,ffi-""
& Anlicipalad Period of Empioyment | Periode Anficipad de Emplea

2. Lncation end Direction to Work Site / Direccidn del logar ge Yrabeio
I-64 vowaxd NORROLK. Take the Vh-646 fTVA~L8% B exit

toward LIGHTFOOT. Continue 0.2 tiles, turn LEPT onto
NEWMAN RU / VA-646 ¥, Continue 1 mile, turn RIGHT onto Frorf Desde: £7 87260 [ Hagty 12/20/08
BARLOW RD / VA-604. Continue to follow BARLOW RD 1.1

mileg, turn LEFT onte Carters Neck Road. Tontinue 0.2 miles,

7. No. of Worker's Requested / No. da Trabajadores Pedidos

turn RIGHT onto Riley’s Place and end at 16:% Riley's Plage. 20

{see atfachment/ pars mis detalles vea L j
3. Lagation and Deseription of Housing / Birection y Deseripoion de 1a Vivienda 8. Anficinated Hours of Work par Week / Horas
1-64 toward NORFOLK. Take the VA-£48 / VA-199 E axit Antitipadas de Trabajo por Semena Totak 40
toward LIGHTFOOT. Continue 0.2 Miles, turn LEFT onte Sunday/Dominge B Wednesday { Miercoles T
BEWMAN RD / VA-646 N. Continue 1 mile, tusnm RIGHT onto Mondayjlunes 7 Tousday/ duevss 1
N . —_— ) . ) Tuesday / Marles i Friday { Viemes 7
BARLOW RD / VA-£04. Continue tc follow BARLOW RD 1.1 Saturday / Sabads 3
miles, turn LEFT onto Carteérs Neot Read. Continue £.7 miles, 9. Colisct Calls Accepled/Se Aceptan Liamadas a Cobrar
ture RIGHT onto Riley's Flace and end at 101 Riley’s Place. Employer / El Empieador Yas (5] No [

{s86 attachment ! para més detalles vea 1 ) 1 Local Office!Oficing Locat Yes [T de [R

4. Board Arrangerments { Arregio de Alojamienio

Housing is provided at no cost to workers who are not reagonably able to return the same day to their place
of residence. See attachment 1 for expandad siplanation

{see stlachment / para més detalies vea 1 1

5. Refeiral Instructions / Instrucionss para ¢ Refenmisnio de Gandidatos
All locel and intrastate {in state} applicants and interstate lout of state} appilcants are te contact the

order helding office in order to ascertain current smployment, crop or housing informatien and to enable

roper arrangements to be made, See attachment 1 for expandad ew Lanation.
prox 9 ® B {see eflachment / para més detalles vaa 1 }

10. Job Specifications / Deseripelén del Trabaio [Sumimary of Materal Job Spasificabons in ENGLISH must be inciuded msida s boxj

Performs diversified activities in nureery operation. Jobs may include any cowmbination of planting, cultivating,
hoeing, propagating, transplanting, fertilizing, pruning, spacing, preparing soil, weeding, spraying and watering,
tagging, mowing. loading/unloading trucks. Unccver and/or recover winter storage houses. Loads/unloads trucks and
wagons., Hay operate Cractors and other mechanical equipment. Performs any other dutiss involved in the maintanance
of plant materials and nursery stock. Workers will require minimal supervisions.

feee attachment / para mas defalies vea 1 H

1G 2. Descripeion def Trabaio / Jub Speeifications {Summary of Material Job Specilicalions in SFARISH must be mouded nside tie box]
Hace actividades diversificadas en la cpersvion de un vivers. Trabaios podran incluir cualguier cowbinacion de

plantar, cultivar, azadona {sacar:!, transplantay, abona (fertilizer), propagacion, apodar, preparsy la tiesrra,
desherbar {sacar malas hierbas), rociar legprayar! v regar, etiguetar, cortar cespeds, cargar/descargar camions.
Destapar {descubrir; y/o tapar de Nueve casas de reserves de invierno. Carga/descarga camions Yy carretas. Podria
operar [{mansiar! Lractors y otro equips mecanico. Hace cualquier ofro trabajoc gue fenga gue ver con el
mantenimiento de materials de planta v reserves de vivers. Los trabaiadores requisran de supervision minima.

{seq aliachment ! pare mis defafles vea & 3

ETA 790 {Rev. July 2004)



11. Wage Rales, Special Pay Informalion ard Deductions / Tarifa de Pago, nformacion Sobre Pagos Especiales v Deduccidnes (Rebajas)

Crop Activiies 7 Cuftivas Haurly Wage Piece Rate / Unil(s} Spegial Pay (honus, eft Deductions ¥YES NG Pay Panod
Satario por Hora Pago por Pieza / Unidad{es) | Pagos Especialas (Bono, ect} Deduccidnes St Periody de Page
Nursery | s.85¢ |' w/a N/A seal 5 e
' ' N / A frzszéf;;: ?ederales e X
: s TN W -
H - N/A Medls fcomidas) %
$ H N/A Ciher fspecityl Otro « Giher / Qg

Mare Datails About thePayMis Detalles Sobre of Pago 8 as
A1l work provided in this dob ordey will be compensated by the hour at the current adverss sffseot wage rate of 5 77 ¥ or the legall

faderal or state minimum wage rate, whichever is higheat. 1In the sveny DOL promalgates a new ARWR during the recruitment period
which is lower than the ABWR in effect at the time of application, thip lower AEWR becomes the guarantee at the discretion of the
enployer unless there is & prevailing hourly rate higher than the new ABWE. See attachment, item 11 for expanded axplanation.
* oy Applicable ARWR.
** Doeg not apply to E-2A workers.

{see alachment | para mds detalles veg Ly

12, Transportation Arrangements / Arreglos de Trensportacion (Please explal
Far wmpkers '::hc ?:%mggeté 5cgperce}zt prﬁ the w(or& per?oc{}} the enployer will reimburse the worker for costs ineurred by Lthe worker for

transportation and reasonsble subsistence from the place from which the worker csme to work for the enplayer te the place of
employment. Submistence will be in accordance with current rates published in the Federal Regisrer (for workers with and without

receipts) . The amount of the reizbursement for transportation shall be the worker's actusl cost bUt ne Mmove Lthan the mest eConomica
and reasonable aimilar commoen carvier transporcation charges for the distance involved. Ses attachment, Item 12 for expanded
explanatfon. {see atlachment ! para mis detallesvea 3 )

13. % It the prevalling practice to use Farm Labor Contractors {FLC}H o recruit, supervise, franspurt, house, or pay workers 107 this (Hhese) orop aclivify{iesy? Es [ coslumbre en 8l arez de
usar Gonlratistas Agicolas para reclutar, superdsar, lransportar, dar vivienda, & pagarle a los trabajadores 6 estefesins lipo(s) de cosechaisVsembradnisi? Yes® [ No (X ¥ you
have checked yes, whatis the FLC wage for each selvity /S contesto “S1,” cual es el salariu que e paga al Contratista Agricota para cade actividad?

14, Unemployment Insurance provided | Seguro por Desemple: Yes [] o
15. Workers' compensation Insurance provided / Indemnizaclén por accidente de (rabajo: Yas [ No [
16. Are tools pravided at no chargs to he workers? { ;S le proveen las herrerlenias de tabalo a los rabufadores sin cargs siguno? Yes No [}

17. List any arrangements which have been mads with estatlishment gwners or agents Tor the payment of a commisstor or other herefits for safes made lo workers, (1] hers afe o9 Such
arrahgements, entar "None™yindique todo acuerds o convenio con log propistarios def establecimiento o sus representantes con tespecto 8l page de Une comisian v otros beneficios por
ventas hechas & los tabsjadores. {$ne hay ningin acuerds o convenio, indique “Ningung’)

NONE

8. List any sirke, work stoppage, slowdown, of interruplion of peration by the employees at the place where (e workers will e employed. {1 (hers are RO steh incidents, eniel Hone'y

Enumers 1000 huelga, pare o interrupaion de las operaciones por perte de los empleados en o lugar de empien. {Sino hay, indigua "Ningunv™

HNONE
19. Address of Crder Halding Cffice (ihdlude Telephone numbery/Direccion de la Oficina donde 20, thame of Local Office Representative (include direct dial telephone number) / Nombre
se Radicd la Oferla {incluya nlmero de teibfono) dei Represantante de fa Oficina Locat {incluya numero de telefono)
Virginia Bmployment Commission Carol Young
5240 Oaklawn Blvd. B04-541-6548

Hopewell, VA 23860
804-541-6548

21, Empioyer's Carilicalion; This job order describes the acival terms and condilions of the employent being offered by me sad containg afl the material terms and conditlons of the job.
Certificacton del Empleador: Esta orden de frabajo deseribe los termines y condiciones de trabsio ¥ contiens todos los materials, terminus, y condiciones offacidos.
Emplayer's Signature & Tille! Flima y Titulo del Empleader

x n WW««LL ({:}Eilwuﬁ_

READ CAREFULLY: In view of the statulonily established basic fanclion of the Employmen#Sendce 35 a no-fee labor exchange, that s, as 2 forum fof bringing logether smpioyers and |05
seskers, nelther the ETA nor the Stete sgencies are guasantors of the acsuraty of nth-fullness of information condained an job orders submizted by employers. Nor daes any job order
actcepled of reciuited upon by the One-Stop Career Center consiiute a contractual job offer i which the One-Stop Caresr Certer, ETA or & State agancy is in any way & party.

LEASE CUIDADOSAMENTE: En vista de su funcion basics establecida estatiutariamente of Servicic de Empleo 23 ur intercambio gralis de rabaio para jurdar 3 los empleatiores ¥
trabafadores que buscan empleo, i ETA ni l3s agencias del estedo pusden garantzar la vardad y ceeze de ba informacian contenida en 1z Orden da Trabalo sometida por & Empleadsr.
Tampocs, ringuna orden de rabajo sceptaca o rechutada por ¢f Servicl de Empleos conslifuye una oferta contraciuat de la cual ETA 1 I agencia def Estada son parte

Public: regorting burden for the ETA Form 780 is astimatad to be approximatsly 60 minutes per resperise, including time for reviewing instructions, searching existng data sources, galering
and raviewing the colisciion. Respandents abligagation (o reply to these requrements are mandstory by 20 CFR 853500, Persans are not tequirad to respond to this caliection of
information untess i displays a cumently valid OMB cordrel number, Comments regarding INs burden esfmate or any other aspect of s cofiection, mcluding suggestions for redusing the
burdin can be sent fothe U.S. Department of Labor, Office of Workforce Invesiment, Room $-4321, Washington, D.C. 20210 (Paperwork Reduction Proiect 12050134}

ETA 790 (Rev. July 20043



Attachmeant 1 to ETA 790

tem 2, Directions to Work Site

I-64 toward NORFCOLK. Take the VA-648 / VA-199 E axit toward LIGHTFOCT. Continye 0.2 Miles, tum
LEFT onto NEWMAN RD / VA-646 N. Continua 1 mile, turn RIGHT onte BARLOW RD / VA-804. Coniinue
to follow BARLOW RD 1.1 miles, turn LEFT onte Carlers Neck Road. Continue 0.2 miles, turh RIGHT onto
Rifey's Place and end at 101 Riley's Place..

ltem 3. Housing

Employers will furnish free cooking and kitchen facilities to those workers who are entitied to live in the
employers’ housing so thal workers may prepare their own meals. Workers will buy their own groceries,
Once a week the employers will offer to provide {on a voluntary basis by the workers) free transporiation to
assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reazonably able to return the same day to thair place
of residence. This paragraph applies to such workers oniy. Housing is not provided to non-workers. No
charge will be made for beds or cooking utensiis and simitar items furnished to workers to whom housing is
provided hereunder uniess unlawfully removed or damaged beyond normal wear and tear. Housing wiil be
clean and In compliance with OSHA housing standards when occupied. The housing provided varies
accerging to tocation and inciudes frame houses, trailers, and dormitory-style buildings. Housing includes
free kitchen faciiities. The kitchen and other common areas will be shared. Housing provided will ba shared
facitities without regard to sex. In the event that a female worker is hired, separate toilet facilities shall be
provided by the empioyer. No tenancy in such housing is created; emplover retains possession and controt
of the housing prerises at alf times and worker, if provided housing under ihe terms of this work agreement,
shalt vacate the housing promptly upon termination of employment with the assigned employer wha provides
such housing. Workers who reside in such housing agree ta be responsible for maintaining the housing in a
neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the eamings of the worker if he is found o be responsible for
damage or foss-to housing or furnishings. Workers residing in employer's housing may have mai directed fo
them at the employer's address on attached addendum. Workers will be provided a name and tefephone
number where they may be contacted in case of emergency while residing in the housing.

tem 5. Referrals

Alt focal and intrastate (in state) applicants and interstate {out of siate} applicants are to contact the order
holding office of the Virginia Employment Commission in order {o ascertain current employment, crop of
housing informatfion and to enable proper arrangerments to be made. 1t will be the rasponsibility of the
“applicant holding office” to inform job seekers of the terms and conditions of this ciearance order. The
“applicant holding office” after coordinating the referral with the order holding office will contact the
employer’s agent or the employer directly and advise the agent or employer of the referral{s). intervisws,
sither in person or by telephone, will be conducted by the employers agent during the hours of %:00am to
4.0 pryy, Monday through Friday, Workers hired pursuant to the Job Offer from within normal commuting
distance will not be provided with housing, subsistence and transportation. Those that apply direct wilt be
weicomed and accepted. Referrals should be fully apprised by the local employment office of the terms,
conditions and nature of emplioyment prior to referral, Only workers legaly entitied to work in the Unitsd
States and who posses’ original identity and employment eligibiity documents sufficient to complate INS
Form -8, as required by the immigration and Nationality Act, shouid report to work. Applicants referred
against this order should be informed that they must have theses docurents in their possession when they
arrive at the place of employment. Employer's agent should be contacted first at the foliowing address and
phone number.  if unavailable, contact amployer directly during the same hours.

The Labor Company

P.O. Box 1264

Amherst, VA 24521
434-9458-0035/434-048-0038 (fax)

Qrder Holding office:

Virginia Employment Comunission
5240 Qaklawn Blvd.

Hopewsl, VA 23880
B04-541-6548



Attachment 1 to ETA 790

Employer's agent agrees to interview all US workers referred by the State Employment Commission, focal or
by supply state who have been screened by such employment services for:
1. Avaiiability of entire season
2. Have transporntation to job site
3. Have been fully apprised by the local employment office of the terms, conditions and nature of
gmployment.

em 8. Anticipated Hours of Work

Waorker will report to work at the designated tme and place as direcled by the Employer each day. The
standard work week is 7 hours per day Monday-Friday and 5 howrs on Saturday is normal, however,
workers may be requested to work 10 hours per day depending upon the conditions in the fields and
maturity of the crops but wilt not be required to do so. Also, the workers may be requested to work on
faderal holidays and on their Sabbath but will not be required fo do so. Workers may volunteer 1o work
additional hours wher work is availlable. Down Time: Workers should expect occasionat perieds of litle or
no work because of weather, crop or other conditions beyond the employer's confrol. These periods can
ocour anytime throughout the season.

10, Job Specifications

Performs diversified activiies in nursery operation. Jobs may include any combination of planting,
cultivating, hoeing, propagating, transplanting, fertifizing, pruning. spacing, preparing soll, weeding, spraying
and watering, tagging, mowing, Ioading/unioading trucks. Uncover andfor recover winter storage houses.
L.oads/unloads trucks and wagons. May operate traclors and other mechanical equipment. Performs any
ofher duties involved In the maimtenance of plant materials and nursery stock. Workers will require minimal
supervision.

Farm Equiptment Operation During Field Operations: Workers may be required to operate tractors and
other farm equipment during fisld operations as an incidenta! activity in the production of crops. Famm
equipment operation incidental to production and harvesting will be paid at the AEWR of 8.85 per hour.
Befors any worker s required to operate any farm equipment, the worker will be instructed in the proper and
safe operation of tractor. Workers will be required to operate tractors accerding to instructions and in a2
marnner that grotects the operator, other workers, trees, crops and equipment.  Repeated failure to cbey
operating and safely instructions may result in termination.

The worker understands that if he abandons his employment or Is terminated for cause prior to the end of
the period of employment shown in item 5 he will forfeit the 3/4 guarantee and reimbursement of certain
transportation costs described elsewhere in this job order. Excessive absences andfor {ardiness, as defined
in the Work Rutes attached hereto, cannot be {olerated and may resadlt in termingtion.

Emplovers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will
be charged for any witiful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after
daytight. Work is performed during light rain and in high humidity ang in temperatures ranging from 100
degrees to 35 degrees F. Workers will work on thelr feet in bent position for fong periods of time. Workers
will supply their own work clothes. Al the tasks in this Job Description constitute one (1) job; the employer
may assign workers to different tasks on any day or to multiple tasks during the same day in the sola
judgment of the employer. Workers may be required to perform work, on the farm, that is incidental fo
farming the crops listed in the application, such as performing hand cultivation tasks, weeding of hoeing,
cleaning and repairing farm buildings, fences, seed beds, racks, grounds, operate fractor/farm equipment
incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc. Al
other duties assigned under this order will be those duties of Horticultural Worker 11, 4056 887-014, Thisis a
very demanding and competitive business in which quality specifications must be rigorously adhered to.
Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is ragular work, seven hours per day, Monday-Friday, and five hours on
Saturday for the fult remainder of the period of employment. Work may be slack at times. The worker
understands that if he quits or is terminated for cause prior to the end of the period of employment, he will
not receive the 3/4 guarantess discussed below and will not recelve certain transportation reimburserments
discussed balow. Excessive tardiness and/or absences will not be tolerated and will result in termination.



Attachment 1 to ETA 780

Daily individuat work assignments, crew assignments, and location of work, will be made by and at the sols
discretion of the farm manger and/or farm supervisor as the needs of the tarming operation dictate. Workers
may be assigned & variety of duties in any given day andfor different tasks on different days.

11. Wane Rates/Pay information

Special Pay Information and Deductions: Harvesting specifications, in particuiar, can change from time to
time during the season due to crop or market conditions, even on the same crop. Workers will be expected
to conform to the specific instructions given for each day{s) work,

Instructions and genrersl supervision will be provided by the farm cwnerfsupervisor or a designated
employee. However, fisld workers will be expected to perform their duties in a timely and proficient manner
without close supervision,

All work will be paid the adverse effect wage rate (AEWR]} of $8.85 per. In the event DOL promufgates a
new AEWR during the recruitment or work contract period which is fower than the current AEWR at the time
of application, this lower AEWR bacomes the guarantee at the discretion of the employer. In the event the
AEWR is eliminated from the H-2A program during the fife of this work agreement, either administratively or
legislatively, the employer reserves the right to pay the new wage rate under the new guidelines as scon as
i becomes effective.

A, The employer will make the following deductions from the Worker's wages: FICA faxes and Federal
income 1ax as required by law, cash advances and repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Worker has voluttarly purchased from the Employer, long-
distance telephone charges, recovery of any loss te the Employer due to the Worker's damags {beyond
nommat wear and tear) or loss of egquipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressly authorized by the Worker in writing.

B. Empleyers quarantes o offer employment for the hourly equivalent of 3/4 of the workdays of the fotal
specified period during which the work contract and all amendments thereof are in effect, beginning with the
first workday after the workers' arrival af the assigned Employer's farm, ready. willing, able, and eligible to
work and ending on the expiration date spacified in the work contract and all extensions thereof or upon the
termination of this employment as provided below, For purposes of this guarantee, & "workday” consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Years Day, January 1; Martin Luther King, Jr.'s birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memarial Day, the last Monday in May;
independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday
in October, Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November, and
Christmas Day, December 25. On certain of these days, work may be available. H the worker at the
conclusion of his work agreemeant has been afforded less employment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed nurber of days. in determining whether the
guarantee of employment has been met, any hours which the Worker falls fo work during a workday when
he is offered the opportunity to work by the Employer and all hours of work actually performed shall be
counted loward meeting this guarantes,

C. This employment guarantee shall be terminated before the end of the Perod of Employment i the
services of the workers are no longer required for reasons beyond the control of the Emplover due 1o firs,
frost, flood, drought, hail, other Act of God which makes fulfillment of this contract impossible. In such
cases, the employer will make efforts to transfer worker 1o other comparable employment accepiabie fo
worker. If such trangfer is not effective, workers will be refumed at Employer's expense to the place from
which Worker, without intervening employmeni, came to work for employer.  In the event of such
termination, the 3/4-guarantee period ends on the dale of fermination. The guaraniee shall be void from the
beginning should the Worker voluntarily abandon this employment before the end of the contract period or in
the evant the Worker is terminated for lawful job-related reason.

D. The payrolf period shall be weekly. Workers will be paid waekly,

E. Employer will provide a worker referred through the Agricultural Recruftment System forty (403 hours of
work for the week beginning with the anticipated date of need, unless ths employer has amended the date of
naed by notifying the local employment service office at least 10 working days prior o the original date of
need. If the employer fails to notify the order-hoiding office, then employer shall pay an eligible worker



Aftachment 1 to ETA 790

reforred through the interstate clearance system $8.85 per hour for the first week, starting with the original
anficipated date of need. The employer may require the workear to perform alternative work if the guarantes
cited in: this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in
the job no sooner than nine working days and no {ater than five working days before the date of need, the
worker will be disqualified from the above-mentionad agsurance. Alternative work will be general farm labor
and farm maintenance activitiss including, cleaning and maintaining migrant housing, puling and chopping
weeds, cutting difch banks and hedge rows, cutting fire wood, fence mending and the repair and
maintenance of farm buildings and eguipment.

F. The Employer will furnish to the worker, on or before each payday one or more written staternents
showing the worker's iotal sarnings for the pay pericd, his hourly rate of piece rate (if applicabie); the hours
of work which have been offered to the workar, the total hours actually worked by the worker, an itemization
of all deductions made from the worker's wages, i piece rales are used, the units produced daily; the
worker's net pay; the employer's name, address and IRS identification number.

12, Transporation
The Emplover will not advance transportation and subsistence costs to Workers for transportation to the
piace of employment.

This subparagraph applies only fo Workers for whom the employer is legatiy obligated to supply housing.
After worker has completed 50% of work contract period, empicyers shall reimburse worker for reasonable
cost of transportation and subsistence from place of recruitment to place of work. Upon satisfactory
completion of the work agreement, employers will pay for such Workers reasonable costs of retum
transpartation and subsistence to the place of recrultment, except when the worker will not be returning io
the place of recruitment, due to subsequent employment with another empioyer who does not agree to pay
such costs, i which case the employer only pays for the transportation o the next job.

The amount of such transportation payment willt be squel to the Worker's actual transportation costs not to
exceed the most sconomical and reascnable common carrier fransportation charges for the distance
involvad. in liau of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arrange to provide for transportation at the employers election. Subsistence
reimbursement shail he $8.80 per day, without producing documentation of actual expenses, or will
otherwise be paid as per 20 CFR 655.102(b}(5) only to those employees who are eligible under the H-2A
program regulations for subsistence pay. By way of lllustration and not in limitation of the foregoing, the
smployar will not pay transportation for such worker if he does not have suitable documents to comply with
proof of identity and employment eligibility requirements of IRCA, if he is discharged for lawful ob-related
reasons, if he has knowledge at the place of recruitment that he can not perform the duties of the job as
described ahove. or ¥ he abandons {his employment when he is needed by the Employer. Employer will
provide transporiation and subsistence under this agreement if the worker is terminated because of work
related infury caused by thisithese crop activities and is so cerlified by a doctor acceptable to employer
befors leaving employers farm, or termination resulting from an Act of God which makes fulfillment of this
contract impossible as provided in paragraph 9C or if the worker is displaced by a U.5. worker under DOL's
50% rule. - Employer will offer free transportation for workers living in employer's housing facility both to and
from the daily work site. The use of the transportation by the worker is voluntary; no worker wifl be required
as a condition of employment to utilize the transportation offered by the employer.

Other Condltions of Employment:

A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job
Service local office if the worker: a) refuses without justified cause to perform work for which the worker was
recruited and hired, b} commit serious act(s} of misconduct or serious or repeated viglation(s) of the
assigned Employer's work rules; the Emplover may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is attached) <) fails afler
comnpleting the fraining period to perform the work as specified in ltem 11 and Attachment, or d) malingers or
otherwiss refused without justified cause 1o perform as directed the work for which the Worker was recruiied
and hited; &} provides other lawfit job-related reason(s) for termination of employment f) abandons this
employment; two congecutive scheduled working days of unexcusad absence shalt be an abandonment of
employment; ermplovees must notify the assigned Employer and secure permission for necessary absences.
¢ fails to keep up with feflow workers 1) falsifying identification, personnel, medical, production or other
work related records. i) fails or refuses to take & drug tesl. ) commits acts of insubordination. "Reason
beyond employer's control” includes termination of worker, if he is not a U5, warker because a U5, worker
makes himself available for the ok under DOL's 80% nile. Workers must notify the employer prior to
voluntarily terminating their employment. All wages due will be forwarded o the last known address for
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Warkars that leave without providing notice. It is imperative that workers provide a complete and accurate
address to the employer no later than the first day of employment. This employer has 4 no complete, no
rahire policy. Termination for lawful job related reasans before the spacified ending date listed in this
application wilt disqualify the employes from future employment opporiunities with this employer. Workers
who abandon their employment without notice during the peried covered by this work agreement will be
disqualified from future employiment opportunities with this employer. Voluntaty resignation before the
specified ending date iisted in this application may disqualify the employee from future employment
oppotiunities with this employer, For workers who resign their empioyment voluntarily, the employer wiil
consider and evaluate special circumstances and hardship cases on a case-by-case basis. Employees,
without exceplion, are required to notify appropriate supervisory staff prior to voluntarily terminating their
empioyment to be considerad and eligible for exemption to the no compleie - no rehire policy.

B. The employer may discipline the worker, including requiring the worker 1o leave the field ("time cut™) for a
period determined by the foreman, suspension from employment for up to three days, of termination of
amployment as described i termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided
insurance for injuries arising aut of and in the course of employment. Empioyer's proof of insurance
coverage Is aftached. All workers must raport all injuries and ilinesses to their employer. Failure not to do
s0 may result in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of
Employmeant specified in the job order shall refieve the Employer from paying the wages slready earned, or if
spacified in the job order as a ferm of employment, providing return transpottation or paying refurn
transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously
nctify the order-holding local office or State agency by ielephone immediately upon iearning that a crop is
maturing sarlier or later, or that weathar conditions, over recruitment, or other factors have changed the
terms and conditions of ermnpioyment. The terms of this Work Agreement thereafter may be changed upon
posted notice to the Worker.

¥ Dutreach Workers: OQutrezch workers shall have reasonable access to the Warker in the conduct of
outreach activities pursuant to 20 CFR 653,107 and 20 CFR 653.501,

G Training: There will be a three day training period starting with the first day of employment o acciimate
the worker to the physical demands of farm work and to familiarize workers with job specifications and to
demonstrate proper harvest methods and other crop specific issues such as, the proper color of produce, or
particular grading specifications. The employer will not provide separate formal orentation or training
periods for each different crop or each different type of task or job assignment covered within the job
dascription. After completion of the training period, the employer wifl expect al workers possess the skills to
work in the production of the crops noted In tem Il For purposes of this section seven hours will be
considered one day.

H. Work Agreement: A copy of the contract or Job Clsarance Order and work rules (copy attached) will be
provided to the worker by the employer no jater than on the day the work commences.

I U.8. workers may or may nol be covered by unemployment insurance angd may or may not be efigible
under current unemployment regulations

J. Employer agraes to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 853.501.

K. The emplover as a part of positive recruitment as per 20 CFR 655.105(a) is wiling, if and when any
substantial number of applicants are available, to coordinate group transportation arrangements {to facilitate
their purchase of bus tickets efc.), where appropriate, and to provide any additional information that workers
nead to coordinate their amival. We are an squal opportunity employer. Waomen and minorities are
encouraged to apply to these positfons.

L, There are not any strikes, work stoppage, stowdowns or interruption of operations by empioyees at the
ptace where the workers will be employed.
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M. Thare are not any arangements made with establishment owners or agents for the payment of a
commission or other benefits for sales mada to the workers,

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work
environment, free of substance abuse, for the protection of our assotiates, employees and visitors. The
use, possession or being under the influence of illegal drugs or alcohol during working time is prohibited.
{Alcohot may be permitied in the housing facility outside work hours.) Employees may be reguested o take
random grug or aicohol tests 8l no cost to the worker. Failure fo comply with the request or testing positive
may result in immediate termination.

*Use of the masculing pronoun herein is for convenience of reference only.
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WORK RULES

The foliowing work rules are intended to provide guidance to workers on the standards of canduct
and performance expected of them by the Employer. Viclation of these rules or other lawtul job-
related employer requirements, including these work rules. will be considered grounds for
disciptine or immediate discharge. Penalties for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors., Repeated, serious, or aggravated infractions may result in immediate discharge.
Workers are expected to comply with all rules retating to discipling, attendance, work quatity and
guantity, and the maintenance of all property.

1. Waorkers must perform their assigned work in a careful, workmaniike manner in
accordance with the provision of the work contract. Sloppy work will not be
tolerated.

2. Use or possession of alcoholic beverages or ikegal drugs is prohibited during work
time or during any workday bafore work is completed for the day (such as during
meals); workers may not report for work under the influence of alcohofic beverages
or illegal drugs. illegal drugs may not be used or kept on any employer premisas,
including housing at any time. Use or possession of iflegal drugs, failing or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employess are
expected to be present, on time, able and willing fo perform the assigned work
gvery scheduled workday. This is not sporadic or "day work." Excessive absences
is dafinad as: Two consecutive days of unexcused absences of three unexcused
absences in a 30 day period. Viclation will be CAUSE FOR IMMEDIATE
TERMINATION. Workears must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4, Workers shall maintain and keep the living quariers provided to them in compliance
with OSHA 1910.142 Standards as posted in the housing and in clean condition
and in good repair, allowing for reasonable wear and tear. Workers shall
cooperate with other workers assighed to such housing in maintaining common
kitchen and living areas in good condition. Workers will be required fo keep the
exterior area surrounding the camp clean and clear of debris. Workers shall
promptly report any problems with housing to the employer or designated
SUpervisor.

5 Workers fiving in empioyer's housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rcoms is needed by all occupants,

B.  Workers living in employer's housing may not cook in sigeping rooms or any other
non-kitchen areas. Worksrs are forbidden from removing batleries from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper, cans, boities and other trash in fislds, packing
house, or on housing premises. Trash and waste recaptacles must bs used.

8. Workers may not take unauthorized breaks from work.
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10.

11

12

13.

14,

18,

16.

17.

18.

19.

20,

21

22.

23.

Workers may not leave the field or other assigned work area without permission of
farmer or person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest haurs end at 12:00 p.m.
No persons, other than workers assigned by empioyer o a room, may sleep in any
room.

Workers may not deliberately restrict production.
Any worker who verbally or physically threatens another worker, the farmer

or any supervisor with any tool or weapon WILL BE SUBJECT TO
IMMEDIATE DISCHARGE,

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
inctuding housing premises, at any time.

Workers may not post of remove any notices, signs, or other instructions from the
employer's bulletin boards or the employer's property withcut specific authority from
the empiover,

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from
the employer,

Workers may not falsify identification, personnel, medical, production or other work-
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destray any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other
smployees.

VIOLATORS WILL BE SUBJECT T DISCHARGE IMMERATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, fools or
other equipment or property for their personal use unless expressly auvthorized by
the employer,

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as trucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their supervisor or the ernployer's office immediately
and The Labor Company (TLC) as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE,

Workers must follow supervisor's instructions.
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24,

23,

26.

27.

Workers may not commit acts of insubordination - failure to regard adthority,

After the training period, workers are expected to posses the skills necessary to
parform the job described in the work agreement and to the standard set by the
employer,

Workers may not interrupt other workers rest/sleep period by excessive noise of
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that
might cause the grower to be out of compliance with any iocal, state, or federal law.



Certify Number of Workers

We expect the total number of workers we will use in the occupation of this/these crop
activities fo be 26 of which 20 will be H-2A workers for which certification is requested
and the balance, if any, will be US workers. These numbers are estimates only as totat

ifarce needs,are depejden% u;;g weather, crop conditions and worker availability.

Signature




EMPLOYER'S STATEMENT PURS@ANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does hereby
authorize The Labor Company (T i.C); to act as my agent and on my behalf for the
purpose of signing and filing an Applization for Temporary Alien Agricultural Labor
Certification and to do any and all otfer acts necessary to pursue and obtain such
Certification. My said agent is spec:f cally authorized to make hiring commitments on my
behalf, provided however, that my sad agent is specifically not authorized to hire, pay,
fire, supervise or ctherwise control thﬂ work of any employee.

As employer, | assume full responsm Ezty for the accuracy of the Application, for all
representation made by my said agesit on my behalf, and for the compliance with all
reguiatory and other legal requ{remeﬁts

é/%még A hets W4

ployer Sighature Date

The Labor Company (TLG), does her by cerfify that it is acting only as agent for the
above employer with respect to its Teznperary Alien Agricultural Labor Certification
Application. TLC is neither the empicjyer or a joint employer of the workers requested,
and the individual employer above, retains the fuil power to hire, pay, fire, supervise and
otherwise control the work of ail workzars requested through the Employment Service,
except to the extent that TLC has been specifically authorized to make hiring
commitments on behalf of the empioy?ar.

| «/ 170
gent Signature /7 Date



Application for Conditional Entry

L M has | S Crberds  as the employer, agree to abide by regulations at 20
CFR 685.103 and 20 CFR 853, 501. "

I hereby request permission for condsizonal entry into the intrastatefinterstate clearance
system so that my job order can be transmtttad to labor supply states in a timely manner
to facititate the recruitment of supply workers. My housing was in compliance with

USDOL regulations in Ql&: but, because of disuse, cannot meet applicable
standards at this time,

As a condition {o g(izacmg my order :nt:x clearance, |,
Matlasel =, Ronowds - cerlify that 30 days prior to occupancy, my
housing will meet standards to the US Depariment of Labor.

} also authorize representatives of theg State Employment Service, the State Health
Department and/or the US Employment and Training Administration to ingpect the
housing that | am offering such werksrs at any reasonable time to verify its condition.

i expect my housing to be occupied by - é / (} / O X

Mideed | Kenote 1/2/a8

Employer Sigriature Date

E.S. Representative Date



STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. Order Number: __
9. Name of Employer: Virginia Lawn &
{andscape

3. Location of Employer and Directions:
101 Riley's Place
Witliamsburg, VA 23188

4. Period of Employment:
From 6/6/08 to 12/20/08
5. Work Schedule:
Hours per day: 7
Days per Week: 6
6. Crop and Pay:

Est.
Hourly Unitof Piece  Hourly
Crop.  Wage Production Rate Wage

Planting: $8.83 or 7008 AEWR
Soil Prep: $8.85 or 2008 AEWR
Cultivate: $8.85 or 2008 AEWR
Harvest: $8.85 or 2008 AEWR
Bonus: n/a

7. Work tasks to be performed:

E&Gglﬂ&ri?erfsrms diversified agtivitiss in
pursery operation. Johs may inciude any
combination of planting, cultivating, Hoeing,
propagating, transpienting, fertilizing, praaind,
4pacing, preparing so0bl, weeding. spraying and
watering, tagging. mowing, yeading//unleading
trucks. Uncover and/or recover winver storage
houses. Loads/unloads trucks and wWagons. May
operate tractons and other mechanical gouipment .
performs any other duries involved in the
maintenance ©f plant materials and TUCSETY sronk.

gorkers Will regulre minimal

gupsrvislons..

AGENCIA ESTATAL:
COMISION DEL EMPLEOG DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS INLA ORDEN DE
TRABAJO

{. Numero de la Orden:
7. Nombre del Empleador: Virginia Lawn & Landscape

3. Lugar y Direccion del Empleador
191 Riley's Place
Witliarnsburg, VA 23188

4. Perodo de Empleo:

del 6/6/08 al 12720/2008
5 Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana: 6
6. Cosecha y Pago:

Calcul
Sueldo Pago Anticipado
Por Unidad del  por de! Sualdo

Cosecha: Hora Produccion Unidad ~Wage

Planting: $8.85 or 2008 AEWR

Soil Prep: $8.85 or 2008 AEWR

Cultivate: $8.85 or 2008 AEWR

Harvest: $8.85 or 2008 AEWR

Pago Adicional: n/a

7. Labores a desampenat eil al trabajo:

TJOE?ﬂ&i@SZEaca actividades diversificadas en 13

operacion de un vivero.
cualguiex combinacion de
plantaxr, sultivat, azadana tgacarl rrangplantal, abond
(fereilizeri. PIOpAGACiO, apodar, preparet ia Tieerra;
desherbar [SaLar malas hierbasi. TOCLEr (gsprayar] ¥
regar, eviguelar, cortar cespeds; cargar/descargar
camlons .

Destapar (degoubrir) y/o Lapdy da
de invisrng. carga/descargs camions y carretas.
operar imanetar) tractorns y otro equips MECANIOT .
cualguier ofrd crabajo gue LEndA gue ver oSG0 el
mantenimiente de materials de pianta ¥ reserves o0&
vivero. LGE rrabaladorss reguigran da supervision
minima.

Trapaios podran tnelulr

wuevo casas de reSETVES
podria
Hace




-

Alternate tasks and pay during first week in case
crop delay (see item 12): N/A

8. Transportation provided: Yes
9, Housing can accommodate 20 people
Individual 20 Family 0

10. Meals provided: NO

If yes, cost per day: N/A
Workers must do their own cooking: YES
11. Deductions:

Type: Amournt

Social Security Yes, as required
Income Tax Yes, as required
Meals No
Transportation No

Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless he

notifies the Job Service of a later starting date by:

SRR 08
I order for you to be cligible for this guarantee,
you must contact the Job Service Office at:

VEC
52 oA KAAN B0
Hépewe(l Vi, 235 co
During the period - of; S
S o e S50/
Any Job Service S

Office will assist you
in doing this.

Labores alternativas y pago la primera semana en caso
de demora en la cosach (vease punso numero 12): N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 20 personas:
Individuos 20 Familias O

10. Comidas Proveidas: NO

Si son proveidas, el costo por dia: N/A
fos trabajadores tienen que cocinar sus comidas: 51
11. Deduccionas:
Type Amount
Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando requierdo

Comidas No
Transportacion No
Herramiantas y Maquinsrias  No
Cargas de Crewleader No

12. Notas para el trabajador:

Una copia de la orden de trabajo completa esta
disponible para la inspeccion en esta oficina. El patron
ha garantizado sus primeros salarios de los semana a
menos que el notifique el servicio del trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de
Trabajo en: ] 3/4 £

Durante el periodo dek:

e £ /Jﬂ- e
-fc;ja. / _:} .,5;?/{/5

Cualquier Oficma de
Servicie de Trabajo le
asistira en hacer esto.




WILLIAMSBURG COMMUNITY SERVICE

WILLIAMSBURG DEPT. OF HEALTH
1126 PROFFESSIONAL DRIVE
WILLIAMSBURG, VA. 23785
757-253-4813

WILLIAMSBURG DEPT OF SOCIAL SERVICES
5249 OLD TOWN ROAD

WILLIAMSBURG, VA. 23185

757-253-1800

WILLIAMSBURG POLICE DEPT
425 ARMISTEAD DRIVE
WILLIAMSBURG, VA. 23185
757 220-2332

757 253-1800 DISPATCHER
EMERGENCY 911

CENTERA REGIONAL MEDICAL CENTER
100 CENTERA CIRCLE

WILLIAMSBURG, VA. 23188

757 984-6000

TELAMON CORP

4913 FITZHUGH AVE. 8T 202
RICHMOND, VA

804 355-4676

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
1000 PRESTON AVENUE SUITE B

CHARLOTTESVILLE, VA. 22903

434 296-8851



